MAKE THE INDEFINTE HUNGER FAST FROM 08.03.2021 A GRAND SUCCESS

Dear Comrade,

As you know, BSNL Executives are compelled to go on agitation again, demanding Time Bound Functional Promotion from 01.07.2018 through the new promotion policy, BEPPARR 2017 approved by the BSNL Board on 28.05.2018 for the smooth career progression of BSNL Executive’s working in all the wings (Telecom/Accounts/Civil/Elect/Arch/PA/PS/TF etc). Earlier on 3 occasions, in Sept/2018, April/2019 and November/2019, we gone on agitation but on the assurance of the management at CMD/DIR(HR) level, we deferred the agitation programs in between. Thereafter we were pursuing the matter rigorously with the management and DoT. However, there is no progress on the matter, rather it has come to our notice that management is now considering to withdraw the promotion policy from the Board. On the other hand, management is going ahead with drastic reduction in the number of posts, by 60% to 70% in the name of Restructuring and VRS. When salary is not assured in time, let us at least ensure STATUS for which there is no financial burden on the company.
For many years, all the DPCs are held up due to Reservation and Seniority issues. About 7,500 number of promotions given in 2018 in the AO, CAO and DE cadres become Provisional due to court cases, closing the doors for further promotions in these cadres. 

All this compelled the Association to launch the toughest agitation program of Indefinite Hunger Fast from 08.03.2021, demanding promotion to all eligible Executives. 

The main advantages of the new Promotion Policy, BEPPARR 2017 are:

a) Promotion is Time Bound and from the date of completion of the qualifying service.

b) Three assured promotions in 15 years of service, after every 5 years. 

c) Promotion will be given retrospectively from 01.07.2018 onwards, with Parity and Uniformity, giving 2 &½ years of service by this time. 
d) Past service weightage will be given for further promotions.

e) Opportunity to get promotion to higher posts of DGM, GM etc.

f) Method of fixation of Seniority upto AGM Grade and Pay fixation method is defined in the Policy itself.

On implementation of new Promotion Policy BEPPARR 2017 w.e.f. 01.07.2018:

a) All the JTOs in E4/E5 scale as on 30/06/2018 will become SDE (Manager) on 01/07/2018, Sr.SDE (Sr Manager) on 01/07/2021 and AGM on 01/07/2026. In the absence of BEPPARR they can never imagine to become AGM.

b) All the JTOs in E3 scale as on 30/06/2018 will become SDE (Manager) on 01/07/2018, Sr.SDE (Sr Manager) on 01/07/2022 and AGM on 01/07/2027.

c) All the JTOs in E2 (Prov) scale as on 30/06/2018 will become SDE (Manager) on 01/07/2018, Sr.SDE (Sr Manager) on 01/07/2023 and AGM on 01/07/2028. 

d) All the JTO/JAOs in E1 (Prov) scale as on 30/06/2018 will get their 1st promotion as SDE/AO on completion of 5 yrs, in next five yrs as Sr.SDE (Sr Manager) and will become AGM in another five yrs. With post-based promotions, their chances of SDE/AO promotions in next 20 yrs are almost NIL. The most significant benefit of BEPPARR 2017 is for these JTO/JAOs recruited in E1 scale (JAO 2015 & 2018, GATE & LICE JTOs), as they will get E2 scale in 5 yrs with SDE promotion, instead of 6 yrs.
e) All the 1725 SDEs in List 8 will definitely get their regular AGM promotion, latest by 01.07.2019. Through post based promotion, list-8 SDEs will not see any promotion in the near future since promotions in AGM cadre happened in June-2018 is already declared as provisional, moreover after restructuring only 800-1000 vacancies will be there in AGM cadre. 

f) Through BEPPARR-2017, entire list 9, 10 and 11 (upto 2013) can get AGM promotion between 2021 & 2023. Through post based promotion, they cannot expect promotion for another 10 yrs.
g) All the AOs promoted in 2008 and 2009 will get Regular promotion as CAOs, latest by 01.07.2021. CAO and AO promotion in 2018 become provisional due to reservation issue which has to be addressed before any post based promotion to CAO and AO Cadres. 

Comrade, BSNL Board approved BEPPARR-2017 on 28.05.2018 as a result of collective efforts made by SNEA, AIBSNLEA and AIGETOA. It is high time that all the Associations should feel proud of it and own its birth. If we all together mount pressure on the management, we would be able to implement this policy from 01.07.2018 and then all the Executives will get 2 yrs 7 months of service for their next promotion to higher Grades.
For the smooth career progression of the Executives, we all together have to stand and support this policy and fight together in the interest of BSNL and its Executives. We can work together for further improvement in the Policy up to SG JAG between 4 to 6 years, once it is implemented. 
Let us fight together in the proposed Indefinite Hunger Fast from 08.03.2021 and let us convert this as Hunger Fast of all BSNL Executives.

